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30 1980 

wbn 

gJIo 8tto 827(w).-^Tfjbr rOER, TTraTOT *tnT T.KSI7 

(Trs^msr) wftrfwr, 1972 (1972 «pi 57 ) ft tmi io »tff 
TTSTTT ( 0) ITT 9973 Wf™'l Tr SPtET TtTA VTITR VCTTfllT % frfT 
JtffRir ( 7301 ^ tftr wfwr faRRi) Tf wftr^T'tr 4° tto trio 
326 (u),mfrar 27 *t£, 1974 % tTPT SPElfuffl HTHTTVI ^fjTT 
fafuftT n’ty siurror <prorfffar % JinTtorff tflr 4rr 
tf 3TST VRff 91T gaqTOffSRTT Sfk g7T<f(jpii) wVe, 1974 *PT 
tth HTfftwTT TTvr % fan Pi’TTftrftPr ’f^T^r tor! t, qtrfa *— 

1. (1) trftw RR sfk htcrt :—( 1) tn 

Tire muror tfftrr (944wt, PtPi*I 4 rflr wtftroi % 

ihiHTTmf sflr #n if! wf w garret,<ui 4ft; jtWi) 
farita totht 1980 1 

(2) PTf TT5TTW if SPETSIT <Pt RlTf^ 9Tt 9^71 iflR! I 

2 ureTTW iftn (tW#, fprfr#!T wh: qifftw tuiTrifr^r 
% rU ifar 9 ft sro ureft nn 4 V 7 

PlfTr, 1974 % (fsrif tRfJr 5fFT TO Wt»T 9^1 TOT $) TO 3 

if — 

(i) («p) % tirtt PtiTTfsffarT gr tra-: Fn%r ftmr 

9017711, WET :— 

(*Rl) Vrfl’ if 4viTO ^TTTtilw wff %fE5T, T^J 
ipPTf%r <tfTO faMT, TftfnriJJ^ tor 


rTujr 0 TTOT ’SteNft Wilt* tftr iJRRar? 

ffan r4rr lirff Mtot TifW-i f ; 

(ii) ursr (v) prcrR^ftpr «fr ipr.WTfTT frrr 

^TETIT, TlRiR :— 

(ir;) ‘715 TOf^r ^T^fepri’ if farRfrfara sifim |— 

(1) frot ^ ^ Tpftr if, fTO^r fcpr pr^ir 

9T 7*mH i ski Rf<n 0 -enM 9if srtttit 0 ((i *pf 
Rf i}W Tt 7Tf7T if ^ irfipaT ftfu ^5 TTOTTf 
91T V f'l C 1 ! 0 Vi VI71 *1 , -H ( 5 , 11 ^ 7T7T1 wl V VJ17 IC V - 

TOT VTC fTT 5 TTO ipf Jff TTO ; 

( 2 ) frof^- "rfvTiff % into if, ftpi% fnif Pitr Rr 
fMi 5T7T fwr-wr 7ff sttoit iff r# jf, 

^anr iff 7jfir ir ^ vifiror PtRt TTOrif 
911 rrfTTrjf nviTr-i *fr<: iftrnTf stttt wiz <et: mn 
iff Tlf ~v.4 ; 

(iii) ^ riwts frrRf^ftR 7Ri:mrTpT?f fro, 

TlFfif, — 

(^ 9 ?) 'jTTfftiET Pr^tpr’ if 71^4 71^74 4 wr faPrfoz- 
5T?rftm wRTnr wfr vr^ wfirfcr ? ; 

(to) 'jTTfftiR 9 (ptoh' ir 7 T 54 v^sfl if PrPrfro 
JRTffBRl rT^WT | I 

TO T^ffTT % TO 4 4 , ^T-TO (3) % TOCTR ffrrofTTftTO 
^rAn wiiwtPw ftro urpfff, ^747;; :— 

‘(4) rmnro (q-vj^wf-, fwfwfTT tfR trtrfror t 47 ttPpri 
% aRTETTf tlf7 ifaf *rf 5TO TTTff ^>T 1 
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PVfo fon, 1980 % JCTTST Vt nEffa P SIpT irrf'Trit W kR 
Vk nP jktftm PnnnH % n^rn: tjfP Vk Pnr 3 % nknr 
irkrkt m tjjr Sir, Vt m mpR Vt pi, kr ot V foPt 
% ttw jrritfor Pnfofr % wnm Prtt for mpm i 

(s) pp sVInr infott Vt, form kR kr 6 n % 
mVtfr V n^nn; gnitfor PtrmR % uw fom frnrr pnr fc, 
nnrfkrfP, i imret, isso & nr Pnjfk Vr nrftur P arkr jrP 
nnsit *rk m nnfo Jr, forVt ng nrernR ntnr (nPPsft, fpfn- 
Vtn Vk irnkm mfofkjR % ^RRpf( Pk Pm Vt nR ircrt 

m gmmsfforjr Vk gkfoT) fgptn PVVR TVtn, 1980 STITT 

#Vt i gVmff nrfrtr Vt arm gft nrVt ^Fet V fo, marm 
ifkrr (rnfprft, fPfnVk VR uPtmr rnffoiR % wwfi Vk 
pnr iff hr urcft m jjrnnTnfoR Vk skfor) fsrrtn PWR 
fon, 1980 % jrkn iff nrpR <fr £tir mVrwR i/Rtfor 
PrVanf, mat yrPfor Prim i rsmnft, 1979 P jt^it P, 
Vk m PwmTnf % VRr (fog rfo wrP 'fwnR fnPun’ upr 
mr |) »rfon Prftr P mfort % nPrnk V?rr Vr mep % 
qtrnrq; jj?t P?r, mjntf *rP «k eft wPf % <rtc m Pun for 
irrcm, m v .'^ np IV 'i^Tttj irnPr V ikm— 


nrofr 

mfop it srn 4 iji nrfPi; mrrfmnt 

if ^TrTFT 

To"' ' ~~ ( 2 ) 

nnRW mf Rrft^n 2 0 W! 

arPkm mnffon P for 

fforfarfor kr P yrfrfor nmnRl V 

Vtil I 1 JJW 11R TT R( *R qR^Tlf I 

(i) 1000 30 pro 

(ii) 1001 im %■ 1 200 5 TnfT<F 45 WT 

(iii) 1201 wR % 1400 wrr 60 OTW 

(iv) 1401 ik nk ipttf irfm? tnr 75 wi 

fkpr 1: pir kr Jf PrfnR 'OTTiff 5 r?r »rm' Vt nuRr npnrf 
wfVRsr «rt, »rfkn fkFsr V Pr V?nrR Vk 
mR Prr PT^frr sr^Prurm Vf own ir^ V ottjr 
V ftrn npf Vf irnkf 1 


(i) fVrrf ir^rkf Vr ^rr Pr^frr Vf wr ft 3 tr PtIpr 
an r rtt tiT fnijfV iff 5 Trft<i ?w trr Vt tw 
V, nftr Vk pt, rr nfprr, otVt npn pm ; Vk 

(ii) umff ijw Vf wr if *m irr, wV? Vf tir V 

ifpr Vf knfmr imf ynr, kfe Vt w fVnr 
fVnr amm, ftrt ^tkR Prftr in wfirih Vin pkr, 
Vk RRrn V wit vr, nfn Vr? pf, m rPtr Vt 
mm fVnr srnm fVmfr ottr R§n pRr : ttr; ng 
Vk fV nrpt kof TtfRnt Vf yfk vrIV V nkm 
^ritt >W if Rf^Pr mpf | npt inhkf V 
^fifa if >Wf if «RRRR ^fff #uft V ftrn 

^ fnkkR yTpffiR Vrrr pkr 1 

fixrprr—^Jkr (5) V #r.( V fiR—'am w’ % n ? 
« mirr, rmc Rkk; irm, iriptf Vm Vk pi^Vf w^rVf 
V fk *rkkr 5 1” 

4. ^tb kk V kr 6 V tirt^ Pmrrsrkrr kr mt:wPm 
fVnr wm, : — 

03 p—jnprfiR VrR'T V «mrn: mr kR nr Prtr— 
ttru ukrrcf V ftR— 

(nr) aft krr if J]pr w Vt 31 kw, 1978 Vt nr, 
fkm 5 rt i aRnff, 1979 if rnrrit ^^^r kr^RR 
V Prtt fVnr irrmr ; Vk 

(w) Vt 31 f iou rr, 1978 V ttetr tfk rtottr Vkr 
(nffVtffr, PrPrVk Vk V kRmff 

wk Pit Vt wR wft m g«RrVtTTir Vk ^tP«r) 
fHtn krkR ^Vk, i 9 so V m<r V ^ Pt^r fVm 
nnr *fT, Ppn PTm ittt rrmff PrnffB Vt rrrkr 
Vt ^nPtfiR PcRnR V ipjTrn; Ppr fVnr arom : 

n?5 np fir irpf tnj^Vt P PrPrfiR krmrR Vsrak 
bj5 tfrPnr PtP nrcVt V (2) if lf?R unt 

rrRjrr Ptorr VtRRR V trak 153 Rftrir nwfknf P wPnr 

pkt ?, «rpt ^rjfV^ ffnkkR nwr arrV ethr (1) Vt 
nkVst sPrfk ^ Pt!Vr Vt fkrr arrmr PpirP fV mrr 

tir Vt ^3 i^itW gPtfVpn Vt irr nV 1 


firmT 2: rmtftaR »rp irr ?fr rnn mr km fVnr armr T^n 
' 4 r ?rir fV kfftm inkrrP Vt Brfrmrff Vt <Wf P 
srkrPr npf pt anat ^ 1 akrffr m wr j^r m^rPimt 
P iriPPR pt irrom 1 

5. 3 te Rkr % kr 7 V rr tt PTRfktor kr rt 
mkiT, nkp :— 

''7(1) Vmffani : fort infiktV for rbert Vkr (ik 
Vsft, fePrVk Vk ’traR'R ukrrfoR V ^pritrI Vk krr Vt 
vr wn'T irr gRikkrTR Vk yrP'WR) firak pvfrm fotr, 
1980 V srmr Vt mfkr P mVr irR »krt if kRiforf srPt 
*k -to rtt V w fo, fokf Vfor kR^fi Vt k «P nr 
^ ip t sir Pr, for fkr np Prfo pir V 12 mr ^ 
ir Put |, Vtr ptVr 1 

PmVt : 'Prfo Pit V nro rkt’ P ttfiurr ®Jt Vr wnfP 
imfiR irV nrrp mrr V ixnn: «Rpr ufon $ \ 

(2) rrrtrrrw Vkr (nkVt, f*rPrVk Vk wakw iknik- 

V kRRPf Vk Pit Vt wr vrat irr ^RiktiRq- wk 
gkfor fok PVfor fon, 1980 V sfor Vt arki Vt 
nr mV qiRTp; nnrftnffr nnn Pfonr nr to rrm Vtr Prknr, 
irrn-irf»Tpw rmraRrm qrn 31P qr, wfnPw fom V on V 
fort nrnRrP Vt, nrrVt rrn^ ^r^tOt P PrPrfnR Ptritr 
V sifawr m mV njnP V qrnr^ mV jrt Vt nf it nP 
Vr Pnr V qimp, Pir kRp% nP V fo PrnR irnforr 1” 

e mr rfon V 10 P, m-kr ( 3 ) P— 

(i) Vt (n) Vwr it PrR%fo Vr t«t amrnr, mrfo— 

'‘(n) arpt for irPnrff V nm nfo ®jt am [t fo^ 
mP Pnr Pr^kr Vf mpR mr mm mPk apt Pirt 
I, npt mVf mV nrn am nfo ® jf Vf m irirtr 
V Pin P, Vt Pit Pr^ftr Vf nrfkr Vt pt, ^jt V 
rrn^n mR irr Pirn fVnr irr rforr fog np for- 
ftrfor nfttwr Pkr V ngk fo |tt gkr, *rPt— 

(i) iso fm nfe i> 4 iift Vt miR Pnr Pr^Pr ht^[ 

58 nP \ ; nk 
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(ii) 120ffo off mprrft ft mono ^ot Pnjftr wto 
60 0$ I •- 

m og *At fir og fr Poof i)it rofnift lit wj Hgt 

gtOT ft nTWTtn ftOT (WTWtn, WOWR Wtt fen, 

1975 % *r$«R Wfefe 00 it ifOT PnjtT fen SIT ^TTT |, 
WT ^ t nT OOWT fwi WT rjTrT $ l” 

(2) rffe SfT (y) % MWTO fenfefer WTTWfw fen 
ORTOT, WOfa:— 

( (o) lit O r lf % WTT if gTT 91 < fffet Tt+H'q 10 % OlH Tim, 

ffnj gontn 0 ft of wfeo ^t, wfenon 15 fer % wirto 
tg% TfOTf ' 5TT ^ feft T|£f % TJOTg gfT nrrf or 
*^it mferSt % wfeo gijt otto if lo rnfeift 3m goTf of wfeo 
^gjrt f fefr <1 #ott ggf ow *r fern ft mgft: — 

otnj rfir rfernt ft ntnyofw wfer rgft <501% f feg 
unjwT ffg not % yf goir is ffo Sr myo ft fewt wofe 
fr feg wfer ^ft to gonto rrft ftwfer ft nfent 1 

fern: ft not 00 non sonorr onrrtn ftnr (nfeff, fefqnT fe 
wtt wiftnw Tofe-Oij-ar % fooninf wit itor ft mo 
not wr nrifeftTmn' Wtt goffer) fynto onfen fefo, 
i 960 f onto nl orffw nt nrtn gmr wtt 31 ffnwt, 
i 98 i fr onmr gtnr 1 ft off % owowf nw 

1982 - 83 , 1984-85 % Wtt got WTt fe |ffe T 

6 . ooo tftn % for 12 f torn or fenfefer far wr 
ntgor wofa;— 

‘ 12-%OT-fo^fe: (1) ft# mforit oft orom ftnr (oifeff, 
feffftowtt wtffnw mtorit^r f femnTof Wtt itor oft ww 
wf 00 ynoffenfe wtt jntTm fatftn gffen fetn, 1980 
% fen ft fetor it yf few ot fmft oft ifeT if j 60 epf 
Tftgftwr^gftort^-'rtiroT it ft^tr ?(t ongor T 

(2) ntf ^rr ooferft ft 0 ini to ftor (ofooft, feofto 
rftt wotow ooferft^ % fooorft *ftt itor ft wnr not TO 

gmnfefetw tftt goffe) fefto trnmo feo, loso f srrfw 
ft ruffe ft or 00% ototo fooo ot Tfeft ft itrr Sr wror 
58 oft ft wi^ gft tt ot itor & PT^tr ^t m^OT : 

h jrr i oy for ftf Tofeft orr 010 %, feo^ - of oorfeto 
60 ofor 58 0^ ft wnj gft oft %OT^,wforo too f wotiff 
JriroT Ptftr ft nrgor 1 

8 . 8 *ki few f flrr 13 ft 00% oo-^tr (1) % ^0 Sr 
50: owtfer fen nTgor Wtt oo 4 n (1) ft on soot go: 
footffo ffg % orora feofefer ttr fo:torfer fen 
ongor, woto:— 

'(2) oo 4 tr (1) Sr frrfeo fent oro f ft^ jg ft ffft 
gir wnfoTft ft, fent is of it Tnjo ft fowt itOT ft 
nooro to rroro ffor nrgoT oft ff nof5 (i) wit oofo 

(ii) f w^ttt oftofer ot tmff % wftrrr ^tor: 

(i) sro 4 tr (i) f 0^0 it offofer wn : 

(ii) 000 15 of f woffit fotnrt nor f Mt*)T gf of 
f ffg gn mo f Sis it ijn ^no t^ ot ot tAt wnt 
ft fffet im f sr^tt o^ % fag writ^oro f ifeo go 000 
ftot ot 00 wt f mfto t^- jg fe w srrot rrnp 
jo 00010 20 nm f fnrttr r^tr ^oo or 30,000 
wt it, ft ft tot gt, wfw o^f gtnr 1 1’ 

9. gw fetn f o'tr 20 w (0) Sf ‘400 tog' wft 
ftt mot f tom ot ‘500 tog 1 *fe wtt wort tf moNt 1 


10 . gw fetn f otr 23 f feg fopgfeftrcr ^Kr rw 
mgor, wofe :— 

‘23 joftftnr foonof ft wfewioPM : joftfen foftto ffeo 
ntrot STtr gofeftrr feg m o^r t^t i’ 

1. nw fetn ft fefto mjgft Sr,— 

(i) nro 1 Sr,— 

'f. owt ntrr” ft>t ftt gnf wtfto nfefeof f wr ot 
fomfofen tw wgirr, nn% :— 


otctt to in wtt ^nt 
own ^jft 

(of) ftfto < 3 nt, trfe nran 
f feg nfnro n%r 

(of) feftn ifeft, trfe omrr 
f feg vifoTii nfgn 

orarr to fo wtt #ft 
g*wn ^ft 

ftot ^ f ij i oi Sf Sr ft nwot 
gt, ftt ngt ft ^fenf Sr 
wferr ft wow gt «rgt 
nsooiff ot feftn wft 1 
ftot ffenf *f it ft fewrt 
gt, wtt ngt otn ffent 
gf ogf nsooff ot firatn 
^°ft 1 nfo wrt ^fent gt 
rft goto ^ft 1 

ffeorm ^ft 

t onoferr vrrfT 
t writono wferfy^o f 
feog gft Toferfeff f 
feg gwot <ifet yrtr, off 
ggft wow ^t 1” 

(w) "or. "fern wf ifH f wfto (n) wtt (») nff 
f wro ot Phh PtPaff nf tft nr^ift, wofo:— 

“(or) fern wftfr of feofefeo gWt, wofa:— 
wtorfet to oof wr 

(1) WEftOW TofeTfejWt nfeffo 10 To 

(2) wstom wfwrft^nt 
fen wferft 

(i) goo To oTr to nfeffo i5To 
ijo foo 

(ii) 601 it 1000 Sfeffo 25 TO 
To f ffejjn TOO 

(iii) 1000 to ir off ffo 30 To 
wfew fofrro 

(s=) H®ngo ir gof tnro ot wfer f feg ogir 30 ffo ft 
w^ofeofe f feg yf fern won fen rigor Wtt ggf own 
go ffo ft wfemrn wofe % feg oowiw ot f wfe ot 


"w. nwr tot 

(1) Sn rrtr orw ofe 

(1) 600 To wtt wferr 
gn fgn nrf ofe *t> 4 - 
nrtt 1 

(ii) 600 to ir rw yn 
foo orf ofe wfeift 

(iii) n^towwferfejor 

(2) tffetantr toi oof 

(i) 1000 To it wferrgn 
000 ofe 01% wfertt 

(ii) 600 To Wtt gnit 
wferr fmg 1000 
To ir tot opt rfe 
rofe l fl 

(iii) eoo To ir tw orf 
n% rmt roferit 
(weftotw Totorfejnr 
it fen) 

(iv) wrftowrrnnrftyo 

( 3 ) nrrr yrtr owt 

gwr wto imt 
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fffRT TOTOFTT : RTTf flTRR RT TOTOffT ffTTT TOR% RTTTRFR toftiT % 
OTTTR % HT^H fTOft RfttWTO TOpTOH if pfto ^ faR 

aftpH^Pra ftot ^vtFsrrPr TO aftrsm TOtoR TO pit wrofe 
% fto rttot <rar 90 fto TO wFh<mh qrofa %■ tow 
pt yf TOt RT ar^frcr por” ; 

(ii) "11. whi-air rtrirt hhtt" rth Jr (r), (to) TOt 
(q) htTO % ttotto rt ft m fa fait tot to ^rrSfri-, stop— 

"(to) WTO rtrtr aPia^'i qr »rr TO Rft’jftr fttorofto 

mint tt: gpft : 


tjto Hoff h 1*3 nto irV-^Pf ^ ^^-R pfin 54*-? % (tot 

fto 

1000 Ho % wfttTO 20 fwi'l 1 0 fTOiiw 

301 H° & 10 00 Ho %TOTO IsfafEH 7. 5 fTOiW 

300 HRR, RTO e (WOT 2, 5 ITOiM 


rtrh orTORnft at rtTOrtTO it 7 t rt aft to qltopr otto 

R p TO RfWfTO ^ TOTO SIHRT ffTHT HR to $ toW % 

totrt toturt to 4 (Wish to to rttohtTO jkt tr-piR vPanno 
Trftr it TOto to TO 1 

(to) toorsruTTf fto a%Rr ftqror^HR ?tTO : 

(i) eoo ho tfk 60 oh° afro fatotTn t?? far 
TPH JJW toff aWtof 

toTOTfwf % fto 

(ii) 600 ho & wfsrfT»jFr afro frortam TO kt 
TOtto aTO tot toT- 

to ifWt ^ fao. 


(®) 5 fror TOk pto qlt afir^r % wirm ^» 4 viF<mT TO 

fanfafaff TOTTO TH WTOFffOTH arptH fHRT TOtto 


JJTO toff 

300 ?Pf> 

301 ft 1000 ^0 jfar 

iooo^° 


RIHRR 8 ! 6 q^l 10 
100 Ho 
200 Ho 
300IW 


top?:—try^TO R ftoft toTtotTO * tottot if, "$^r” 
% *Rnir afro rt ato, tor, toto nto TOt ton 1 ft % totr 
T fff tor TOh ott aro 'j'fa: wrfto antr-faffT &" 1 


(3) 

440-30-3 30-3S-600-40-720-4 5-85 5-50-90 5-RoTto 
50-955-5S-l 120-60-1360 Ho 

(4) TOpRHT 

340-20-440-25-540-30-630-35-700-40-740 ffoTOo- 
40-820-45-910-50-1060 

( 5 ) afq3n fRfqqi 

305-10-385-15-415-20-49 5-25-5 70-3 0-720 Ho 
^. wtfRTR qn^rlr^'R 

( 1 ) RRW 

314-10-354-12-390-15-480-20-620 Ro 

( 2 ) RTO' RlfpTRT fotRlft^R 

25 5-10-335-12-383-16-431-18-467-20-527 R° 

1 1 . RtTT : 

«q# fqRftn % vr it PRqffrfl ra- ywf ir & 

IVit PHT t rV 1 IV-lT To 41 ^ 'dqqTvin TOT it 4 .'ftp 6 H 6 fl 
ftRT TO HR I : 

( 1 ) OTrarkT auTRTORtlwft aftmrtT 20 qqt 

TOnrofr irr TOrfrot % tot itTOttfR^ 

atkr wtfrw 

( 2 ) qrt flTOT % TOit RT RgT &TO4 R# a filR I O 1 0 RR^ 
RtJVRTR TOtRlftR'R, TO? froft TO^WT 
rtr ^ atm % orrtt RH Tt?nf ^t 
TTOT RTRRRR: 25,000 Ho RT wfqRr 

tft I 

(3) froftTORfaR^ttof^Rra^RRTr’frroftRT 
to? froft toIW rtr ^ *ipt ftro? 

R*RTO[R Vt fTO TTOT RTRlTOR : 25,000 
Ro RT WftlTO ^ 

( 4 ) r« flrkzro, to to* trrqtor »fk 

qftoro R?ftR qrkro: 

( 5 ) amwR-to arorw 

( 6) f-TRR % RHRIfl, RTOOW I'l4vIT*, 601 - 

RTORT, fl^TRTO ipW Rk TORg?R 
RRtRT flftrTOfOTff ^ VIVjR-lIk-i 

fStRTO : 


sritora 25 Ro 


aRlqitl 25 Ho 

afimnr 25 Ho 
tomw 40 ho 


12 . TORT ir uto*” R'l'i’t) % TOTOTI PTH fa faff 

«Ri:Rtifqff Vt snn>tt, nrot^:— 

^HT 3 (HH>) 

1. yktftRT toHRTff (RTO toff) 
to. RtHtsftR «k faqrotR TORtoto'R 

( 1 ) totwro (tofTOTOTOTTT)* 

640-50-890-60-1550 Ho 

( 2) H1JTRTO 

440-30-5 30-3 5-600-40-7 20-45-85 5'50-90 5- 
?ot>o 50-955-55-1 120-60-1360 Ho 

■"fTORR RT Vh 4 T ffTTT vtfi WTO RR RT Vi t Rf fa^fTOT 

R^t H?t TOirpft I 


1. TOfcRTO ’RTOT to % f>?R TORT toPtoT TO totr rTh 6TR TOT 
HTHOTOTl flSRTO-O.R-aTOW fa'tSTTO Rf Wff pTVRTO gRT PffRT 
TOORT TOt TOOR TOt RRTT tfk RTOWfaTO RlTORTORITOf TH 
wtaiftfl son 1 

2. TOk TOtor't ftott Rip rrr if OH? ¥toTO wit tor I 

3 . ^t qr toot Rfa Proft TORHkt toT Rfnrt qft w?to 
TO skTR ffiRTO RRT fffRT TOP 7 RI TH'"J >Xi ffff TOH W TOT-tl 
0 |t TOt RRTfOT RH Rift TO? RH TOT^RTT TORlTOffT i[ I 

4. tft TORHkt. TOfSTTOiHWTOR RR TO? it toTO TOftRTO R# 
TOT RTOfftR fto % fto froift faftoE TOptRR % WTHER fTOt 
TOTOt TOT HIRI Riff TOktr I 

5 . TOtf «ff TORTOtfi ftotTO TOff Rfa RT RT TOtf TOHff R TOTOR 
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(Department of Economic Affairs) 

NOTIFICATION 

INSURANCE 

New Delhi, the 30th September, 1980 

S.O. 827(E).—In exercise of the powers conferred by 
sub-section (6) of Section 16 of the General Insurance 
Business (NationnHiation) Act. 1972 (5 7 of 1972), the Cen¬ 
tral Government hereby make* the following Scheme fur¬ 
ther to amend the General Insurance (Rationalisation and 
Revision of Pay Scales and Other Conditions of Service of 
Supervisory, Clerical and Subordinate Staff) Scheme, 1974 
published with the Notification of the Government of India 
in the Ministry of Finance (Department of Revenue end 
Insurance) No, S.O. 326(E), dated the 27th May, 1974, 
namely :— 

1. Short title and commencement.—(1) This Scheme 
may be- called the. General Insurance (Rationalisation and 
Rivision of Pay Scales and Other Conditions of Service of 
Supervisory, Clerical and Subordinate Staff) Second Am¬ 
endment Scheme, 1980. 

(2) It shall come into force on the date of its publica¬ 
tion in the Official Gazette. 

a"” 

2. In the General Insurance (Rationalisation and Revi¬ 
sion of Pay Scales and Other Conditions of Service of 
Supervisory, Clerical and Subordinate Staff) Scheme, 1974 
(hereinafter referred to as the said Scheme), in paragraph 
3 :— 

(i) after clause (a),, the following clause shall be in¬ 

serted, namely :— 

‘(aa). "Lompany” means the National Insurance 
Company Limited, the New India Assurance Com¬ 
pany Limited, the Oriental Fire and General In¬ 
surance Company Limited and the United India 
Insurance Company Limited’; 

(ii) after clause (c), the following clause shall be In¬ 

serted, namely :— 

’(ea) “Net monthly emoluments” means— 

(1) Tn respect of an employee not provided with 
residential accommodation by the Corporation 
or the Company, the amount obtained by deduc¬ 
ting the employee’s compulsory contribution to¬ 
wards provident fund from the sum )f the basic 
salary, dearness allowance and house rent allow¬ 
ance ; 

(2) In respect of an employee provided with resi¬ 
dential accommodation by the Corporation or 
the Company, the amount obtained by deducting 
the employee’s compulsory contribution toward' 
provident fund from the sunt of the basic salary, 
dearness allowance and house rent allowance’ ; 

(iii) after clause (f), the following clauses shall be Inserted, 

namely :— 

*(fa) “Revised terms" means the revised scales of 
pay and allowances as specified in the Fourth 
Schedule; 

(fb) “Revised scales of pay" means the revised 
scales of pay specified in the Fourth Schedule’; 


3, In paragraph 4 rf the said Scheme, after sub-pangrapn 

(3), the following sub-paragraphs shall be inserted, name¬ 
ly :— 

"(4) With effect from the date of commencement of 
the General Insurance (Rationalisation and Revi¬ 
sion of Pay Scales and Other Conditions of Ser¬ 
vice of Supervisory, Clerical and Subordinate 
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Staff) Second Amendment Scheme, 1980, the pay 
and allowances of every employee shall be in the 
revised terms and the basic salary of every emp¬ 
loyee in service as on that date shall be fitted into 
revised xalcs of pay in accordance with the pro¬ 
visions of paragraph 6A. 

(J) Every employee whose basic salary is lilted into 
the revised scales of pay in accordance with the 
provnbis .if paragraph 6A shall be paid, for the 
period commencing from the 1st day of January, 
1979 or the date of appointment, as the case may 
be, and ending with the date preceding the date on 
which the General Insurance (Rationalisation and 
Revision of Pay Scales and Other Conditions of 
Service of Supervisory, Clerical and Subordinate 
Staff) Second Amendment Scheme, 1980, comes in¬ 
to force, the difference of basic salary, dearness 
allowance and other allowance, after deducting the 
employee’s compulsory contribution to the provi¬ 
dent fund, between the revised terms and the new 
scale of pay (hereinafter referred to as the ‘existing 
terms’) applicable to him immediately before the 
date of commencement of the General Insurance 
(Rationalisation and Revision of Pay Scales and 
Other Conditions of Service of Supervisory, Clerical 
and Subordinate Staff) Second Amendment Scheme, 
1980, as if the revised terms came into force with 
effect from the 1st day of January, 1979; 

Provided that during the period aforesaid— 

(i) in the event of retirement of an employee, diffe- 
renx in lrnney referred to abo\e al.no with 
the difference in the amount of gratuity upto 
the date of retirement, if any, shall be payable 
to him ; and 

(ii) in the event of his death, such difte.-er.ee, ex¬ 
cluding the difference in the amount of gratuity, 
shall be paid to the person to whose the provi¬ 
dent fund balance would become payable and 
the difference in gratuity, if any, shall be paid 
to ’be person to whom the gratuity would be¬ 
come payable : 

Provided further that where an employee is promot¬ 
ed to a higher grade during the period aforesaid, 
Ijie scale of pay in that end: in -el .dim to such 
employee shall be the revised scales of pay spe¬ 
cified in the Fourth Schedule for such higher 
grade. 

Note.—‘Other allowance’ for the purpose of sub-paragraph 
(5) shall mean house rent allowance, city compen¬ 
satory allowance, qualification pay and allowances 
for technical qualifications.’* 

4. After paragraph 6 of the said Scheme, the following 
paragraph shall be inserted, namely :— 

"6A Fixing of basic pay in the revised scales of pay 

The basic salary for every employee— 

fa) in service as on the 31st day of December, 1978 
shall be fixed by the Corporation in the revised 
•cales of pay with effect from the 1st day of 
January, 1979. 

(b) appointed after the 31st day of December, 1978 
and before the commencement of the General Insu¬ 
rance (Rationalisation and Revision of Pay Scales 
and Other Conditions of Service of Supervisory, 
Clerical and Subordinate Staff) Second Amendment 
Scheme, 1980, shall be fixed by the Corooration in 
the revised scales of pay on the date of his appoint¬ 
ment : 

Provided that where the net monthly emoluments under 
the scale of pay specified in the Fourth Schedule 
do not exceed the net monthly emoluments under 
the existing scale of pay by an amount as Indicated 
in column (2) of the Table below an appropriate 
adjustment allowance shall be granted to the cate¬ 
gory of employee referred to in the corresponding 
entry in column (1) thereof so as to ensure a net 
minimum increase of the said amount. 


Table 


Category of employee 

Minimum increase in Net 
Monthly Emoluments 

(1) 

(2) 


Subordinate Staff 

Rs. 20/- 

Employees other than Subordinate Staff 


Employees fitted at bask salary under 


the revised scale of pay in the 


range of— 


(i) Upto Rs. 1000 

Rs. 30/- 

(ii) Rs. 1001 to Rs. 1200 

Rs, 45/- 

(iii) Rs. 1201 to Rs. 1400 

Rs. 60/- 

(iv) Rs, 1401 and above 

Rs. 75/- 


Note : 1,—"Adjustment Allowance” referred to in this 
paragraph shall not count for the purpose of com¬ 
puting dearness allowance, overtime allowance, con¬ 
tribution to provident fund and other retirement 
benefits. 

Note : 2.—The “Adjustment Allowance” shall continue to 
b e paid upto the time the concerned employee is 
promoted to the officer’s grade. On promotion the 
allowance shall be absorbed in the total emoluments.” 

5. For paragraph 7 of the said Scheme, the following para¬ 
graph shall be substituted, namely :— 

"7(1). Increments.—Increments to an employee In the 
grade applicable to him with effect from tile date 
of commencement of the General Insurance (Rationa¬ 
lisation and Revision of Pay Scales and Other Con¬ 
ditions of Service of Supervisory, Clerical and 
Subordinate Staff) Second Amendment Scheme, 
1980, shall be due every year on the first day of 
the month in which the last increment was da awn 
or on the 1st day of the month in which he comp¬ 
letes 12 months of continuous service. 

Note .—“12 months of continuous service” means a period 
of duty equal to twelve months excluding period* 
of extraordinary leave. 

(2) On or after the date of commencement of the Gene¬ 
ral Insurance (Rationalisation and Revision of Pay 
Scales and Other Conditions of Service of Super¬ 
visory, Clerical and Subordinate Staff) Second 
Amendment Scheme, 1980, the Managing Director 
or the Chairman-cum-Managiog Director, as the 
case may be, may. subject to the record of work 
bring found satisfactory, consider granting an emp¬ 
loyee belonging to the post of record clerk one 
increment after two years of service rendered by 
him, after such employee reaches the maximum of 
the scale of pay specified in the Fourth Schedule 
applicable to him." 

6. In paragraph 10 of the said Scheme, in sub-paragraph 

( 3 ) — 

(1) for clause (c), the following clause shall be substitu¬ 
ted, namely :— 

“(c) Where an employee has earned leave to his credit 
but has not availed of the same till the date of 
retirement, he may be paid cash equivalent of leave 
salary in respect of the period of earned leave at 
bis credit as on the date of retirement subject to 
the following maximum limits, namely : — 

(i) 180 days, if the normal retirement age of the 
employee is 58 years ; and 

(ii) 120 days, if the normal retirement age of the 
employee is 60 years : 

Provided that earned leave standing to hi s credit as 
on the date of death may be allowed to be en¬ 
cashed : 

Provided further that this clause shall not apply to an 
employee, who has been compulsorily retired, removed or 
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dismissed in accordance with the General Insurance (Conduct, 
Discipline and’ Appeal) Rules, 1975” ; 

(2) after clause (e), the following shall be inserted 

namely :— 

“(f( Once in a block of two calendar years, the earned 
leave standing to the credit of an employee, but not 
availed of subject to a maximum of 15 days, may 
be encashed and upon such leave having been en¬ 
cashed, the earned leave account of such employee 
shall be debited with the number of days of earned 
leave encashed by such employees : 

Provided that before such employee is allowed to encash 
the earned leave as aforesaid, he shall be required to avail 
of earned leave for continuous period of not less than 15 
days. 

Note : The first block of two calendar years shall com¬ 
mence on the date of enforcement of the General 
Insurance (Rationalisation and Revision of Pay Scales 
and Other Conditions of Service of Supervisory, 
Clerical and Subordinate Staff) Second Amendment 
Scheme, 1980 and shall end on the 31st day of Decem¬ 
ber, 1981. The subsequent blocks of two calendar 
years shall be 1982-83, 1984-85 and so on.” 

7. For paragraph 12 of the said Scheme, the following 
paragraph shall be substituted, namely :— 

”12. Retirement 

(1) An employee who is in the service of the Corpora¬ 
tion or a Company before the date of commence¬ 
ment of the General Insurance (Rationalisation and 
Revision of Pay Scales and Other Conditions of 
Services of Supervisory, Clerical and Subordinate 
Staff) Second Amendment Scheme, 1980, shall retire 
from service when he attains the age of 60 years. 

(2) An employee, who joins the service of the Corpora¬ 
tion or a Company on or after the date of commence¬ 
ment of the General Insurance (Rationalisation and 
Revision of Pay Scales and Other Conditions of 
Services of Supervisory, Clerical and Subordinate 
Staff) Second Amendment Scheme, 1980 shall retire 
from service on his attaining the age of 58 years : 

Provided that an employee shall retire on the afternoon of 
the last day of the month in which he attains the age of 60 
years or 58 years as the case may be.” 

8. Paragraph 13 of the said Scheme, shall be renumbered 
as sub-paragraph (1) thereof and after sub-paragraph (1) as 
so renumbered, the following paragraphs will be, inserted, 
namely :— 

"(2) Notwithstanding anything contained in sub-para¬ 
graph (1) an employee who has rendered continuous 
service of not less than 15 years shall be paid 
gratuity which shall be higher of the two amounts 
calculated in accordance with sub-clause (i) and sub- 
clausc i(il) below :—- 

(1) Gratuity calculated in accordance with sub-para¬ 
graph (1) ; 

(ii) Gratuity at the rate of one month’s terminal basic 
pay for each completed year of continuous 
service In respect of the first fifteen years and at 
the rate of half a month's terminal basic pay for 
each year or further continous service subject to 
the condition that the total gratuity so admissible 
does not exceed a maximum of 20 months termi¬ 
nal basic pay or Rs. 30,000 whichever is less”. 

9. In paragraph 20 of the said Scheme, In clause (c) for 
the letters and figures “Rs, 400", the letters and figures 
"Rs. 500” shall be substituted. 

10. For paragraph 23 of the said Scheme, the following 
paragraph shall be substituted, namely :— 

"23. Duration of revised terms : The revised terms shall 
continue to be in force unless modified by the 
Central Government" 


11. In Second Schedule of the said Scheme— 

(i) in part I— 

(a) for the heading "A. Travelling Allowance” and the 
entries thereunder, the following shall be substituted, 
namely :— 

“A. TRAVELLING ALLOWANCE 


Category Mode and class of travel 

(1) TRAIN JOURNEY: 


(i) Employees drawing 

basic salary of Rs. 600 
and above 

(ii) Employees drawing 

basic salary below Rs. 
600. 

(iii) Subordinate staff 


(2) TRAVEL BY STEAMER: 

(i) Employees drawing 

basic salary of more 
then Rs. 1000/-. 

(ii) Employees drawing 

Rs. 600/- and more but 
less than Rs. 1000. 

(iii) All employees drawing 
less than Rs. 600 (other 
than subordinate staff). 

(iv) Subordinate staff 


First class. 


Second class (new) with a 
sleeper berth for night 
journey. 

Second Class (new) with 
a sleeper berth for night 
journey. 


Highest Class 


Higher of the two classes 
and middle or second in 
case more than two 
classes are provided. 

Lower of the two classes, 
and middle or second If 
three classes. Third if 
four classes. 

Lowest class. 


(3) TRAVEL BY ROAD: 

Taking a single seat. 'Actual fare, 

*by upper class if provided, for ail employees except Subordi¬ 
nate Staff,”; 


(b) under the heading “B. Halting allowance”, for items 
(a) and (e), the following items shall respectively 
be substituted, namoly :— 

“(a) The rates of Halting Allowance shalll be as follows, 
namely :— 


Category of employees Amount 


(1) Subordinate Staff Rs. 10 per day 

(2) Employees other than subordi¬ 
nate staff:— 

(i) basic salary upto Rs. 600/- Rs. 15 per day 

(ii) basic salary between Rs. Rs. 25 per day 
601-Rs. 1000. 

(iii) basic salary over Rs, 1000/-. Rs. 30 per day. 

(e) Halting Allowance shall be allowed at-full rates for 
the first 30 days of absence at any one station 
from headquarters on duty and thereafter at half 
the normal rates upto a maximum period of 90 
days. 

Provided that an employee deputed by the Corporation or 
a Company to attend any training programme outside his 
normal place of posting shall be treated as on tour for the 
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full duration of the training programme and Halting Allow¬ 
ance at full rates shall be admissible to him for the training 
petldH subject to a maximum period of 90 days." 

(ii) In Part “IT. Travelling Allowance on Transfer", for 
clauses (d), (fl and (g), the following clauses shall respecti¬ 
vely be substituted, namely :— 


“(d) Reimbursement of expenses on transportation of per¬ 
sonal luggage shall be on the following basis : 


For employees With family 
drawing basic sa¬ 
lary 

Over Rs. 1000 20 quintals 

Between Rs. 301 15 quintals 

to Rs. 1000 

Upto Rs. 300 6 quintals 


Without farPn-y 


10 quintals 

7.5 quintals 

2.5 quintals 


The luggage may be carried by goods train or by passenger 
train or it rail transport is not available, by other mode of 
transportation subject to the condition that the cost of trans¬ 
portation shall not exceed the maximum permissible bv goods 
train. 


(i) For packing charges, reimbursement shall he as under : 
(!) For employees drawing basic I paise per kg. 
salary upto and including Rs. 

600. 

(ii) For employees drawing basic 2 paisc per kg. 
salary above Rs. 600. 

(g) Apart from reimbursement of packing and cartage, 
employees shall be given a Transfer Grant on the follow¬ 
ing scale :— 


Basic salary 


Transfer Grant 


Upto Rs. 300 Rs. 100. 

Between Rs. 301 - Rs. 1000 Rs. 200. 

Over Rs. 1000. Rs. 300. 


(2) Other Subordinate Staff : 

Rs. 255-10-335-12-383-16-431-18-467-20-527. 

*No fresh appointment to the posts of Superintendent 
shall be made by the Corporation or Company. 

II. Functional Allowance 

Employees engaged in any of the following functions m 
their regular and main function shall be paid a functional 
allowance as indicated below : 

(1) Suhordinalc Staff working ns Liftmen. Machine 
Operators. Head Peons, Jumadars or Daf- 
taries. Rs. 20 p.tn. 

(2 1 Subordinate Staff carrying cash to or from Bank 
xvheie the amount of cash carried during a calendar 
month is ordinarily Rs. 25,000 or more. Rs. It) p.m. 

(3) Cashier handling cash in an office where the total 
amount of cash transactions dining n calendar 
month is ordinarily Rs. 25,000 or more Rs. 25 p.m. 

(4) Telex Operators, Punch Card Operators, and Unit 

Record Machine Operators Rs. 25 p.m. 

(5) Complists Rs. 25 p.m, 

(6) Stenographers to Chairman of Corporation, Manag¬ 

ing Directors. General Managers, Assistant General 
Managers and equivalent positions Rs. 40 p.m. 

NOTES : 1. The number and names of persons eligible to 
draw the functional allowance shall he determined 
by the Chaiiman-cum-Managing Director or the 
Managing Director depending upon the load of 
work and administrative requirements. 

2. An employee shall draw only one functional allow¬ 
ance at any one time. 

3. An employee pioeeeding on leave shall be paid 
the functional allowance during his leave period 
provided he resumes work in the same position 
on the expiry of his leave. 


NOTE :—In this Schedule, “Family" in relation to an em¬ 
ployee, includes the spouse, legitimate dependent 
children and parents residing with and wholly de¬ 
pendent on the employee". 

12, In the said Scheme, after the Third Schedule, the 
following Schedule shall be inserted, namely : — 

“THE FOURTH SCHEDULE 
|Sce paragraph 3(fa)] 

I- Revised Scales of Pay (Basle Salary) 

A—Supervisory and Clerical Staff— 

(1) Superintendent (Run off cadre)' 11 : 

Rs. 640-50-890-60-1550' 

(2) Senior Assistant : 

Rs. 440-30-53 0-3 5-600-40-720-45-8 55-50-905-EH-MJ-6J5- 

55-1120-60-1360. 

(3) Stenographer : 

Rs. 440-30-530-3 5-600-40-720-45-855-50-905-EB-50-955 

55-1120-60-1360. 

(4) Assistant : 

Rs, 340-20-440-25-540-30-630-3 5-700-40-740-EB-40-820- 
45-910-50-1060. 

(5) Record Clerk ; 

Rs. 305-10-385-15-415-20-495-25-570-30-720. 

B—Subordinate Staff— 

(1) Drivers : 

Rs. 314-10-354-12-390-15-480-20-620. 

771 01/80—2 


4. No employee shall, as a matter of right, claim to 
he allotted a particular portfolio of work in order 
to avail of lh c functional allowance attaching to 
that position. 

5. No emnleyec shall refuse to work in a position c«ny- 

ing a functional allowance or make il a condition 
that he be paid such allowance where, because of 
absence of the incumbent or temporary pressure of 
work, the employee is assigned such work by the 
Head of his Office. 

III. Dearness Allowances 

(1) The scale of dearness allowance applicable to the em¬ 
ployees shall be determined as under :— 

Index : All-India Average Consumers Price Index 
Number for industrial workers as published in tho 
Indian T.nbour Journal. 

Base Year : 1960=100. 

Revision of Dearness Allowance :—Revision of dearness 
allowance may be made on quarterly basis for every 4 points 
tise or fall. 

Rale of dearness allowance :—For every 4 points of tho 
quarterly average over 200 points, the dearness allowance 
shall be calculated at the following rates : 

(i) Basic salary of Rs. 400 or less 2% of basic salary. 

(ii) Basic salary of above Rs *00 1 58% of basic 

salary with a 
minimum of Rs. 8 
and maximum of 
Rs. 15.80, 
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(2) At no stage the sum of Basic Salary and Dearness 
Allowance (by whatever name called) is to exceed Rx. 2750 
per month. 

Note : For the purpose of calculating dearness allow¬ 
ance quarter shall mean a period of three months 
ending on the last day of March, June, September 
or December. The final index figures as published 
in the Indian Labour Journal will be the index 
figures which shall be taken for the purpose of cal¬ 
culation of dearness allowance, l or the purpose of 
calculating dearness allowance for u particular 
month, the quarterly average for the last quarter fot 
which the final index figures are available on the 
15th day of that month shall be taken. For example, 
if the dearness allowance for the month of Apttl is 
to be cukuluted the quarterly average for the last 
quarter for which the final index figures are avail¬ 
able on Ihc 15th of April will be taken. Actual pnv- 
ment of this revised dearness allowance shall be 
made in the month following that in which the rele¬ 
vant index figures are available. 

IV. Allowance for Technical Qualifications 

lit A eonlirmtu employee who qualifies or has oualifieJ 
in an examination mentioned below shall be paid with effect 
from the date of publication of the results of the examination 
the allowance lor technical qualifications mentioned 
below;— 

Pro''Jo! that not more than one allowance for techni¬ 
cal qualifications shall be permissible to him 


VI.. City Compensatory allowance shall be payable at the 

following rates : 

“A” Class Cities declared as such by o"/, of Basic salary with 
the Centtal Government from a minimum of Rs. 20/- 
timc to time. and a maximum of 

Rs. 60/- 

"fl” Class Cities declared as such by 4-1/2'lj of Basic salary 
the Central Goveinment from with a minimum of 
time to time. Rs. 20 and a maxi¬ 

mum of Rs. 40/- 

Other Cilies where the Central Rs. 20/-, 

Government extends the henelit 
to its employees. 


VII. Hill Station Allowance 

Employees stationed at Srinagar, Dharmasala, Haranmlla, 
Anantnag, Palampur, Simla, Almora, Nainital, Shillong, 
Darjeeling, Gangtok, Ootacamaund and Mercara shall he 
paid Hill Station Allowance every month at the rate of 10 
per cenl of their basic salary subject to a minimum of Rs. 20 
per month and a maximum amount of Rs. 75 per month. 
The allowance shall also tie admissible to all the employees 
stationed at Hill Stations : 

(i) w hich are situated at a height of 4000 ft. or more 
above sea level; and 


Fxamiftatidn Allowance per 

month 

f ederation of Insurance Institute or 
Chartered insurance Institute ; 

(i) l icentiate Rs. 15/- 

(li) Completion of Associatcship Rs. 25/- 

(iii) Completion of Fellowship Rs. 50/- 

Instituto of Actuaries : 

tiv) Any three subjects Rs. 25/- 

(v) Any Seven subjects Rs. 40/- 

fvi) Completion of Fellowship Rs. 60/- 

Instilutc of Chartered Accountants 
or Institutes of Cost and Work Accounts: 

(viiJ Completion of Intermediates Rs. 25/- 

(viii) Completion of Av.ociateship or Rs. 50/- 
Fcllowship 

(},) The grant of allowance for technical qualifications 
shall not affect the seniority of the person concerned. 

(3) Where an employee has already been given any ad¬ 
vance increment or any other recurring monetary benefit for 
having qualified in any insurance examinations, the amount 
cf qualification pay shall be suitably reduced or be not ad¬ 
missible depending on (he quantum of benefit already recei¬ 
ved. 


Li) which are declared as Hill Stations by the Central 
Government for payment of (he allowance to its 
employees. 

MIL Kit allowance 

Employees transferred to any of the hill stations listed in 
paragraph VIT shall be paid a kit allowance of Rs. 200. The 
kit allowance shall not be payable on transfer from one 
hill station to another or if the same was drawn at any time 
during the preceding three years. 

IX. Uniforms and Washing Allowance 

Issue of uniforms to subordinate stall including drivers 
and arrangement for washing or payment of a washing 
allowance shall be regulated as under :— 

<i) Office uniforms may be supplied to subordinate 
stall' including Drivers. 

Gi) 3 sets of cotton uniforms may be supplied to subor¬ 
dinate staff including Drivers once every year. In 
places specified by the Managing Director as places 
where winter is severe, a woollen uniform may be 
supplied in lieu of one cotton uniform and re¬ 
newed every two years. 


V. House Rent Allowance 

The House Rent Allowance to the employees shall be pay¬ 
able at the rale of 10 per cent of basic salary subject to a 
minimum o, n Rs. 30 and a maximum of Rs. 150 per month. 
Where an employee has been provided with residential ac¬ 
commodation by the Corporation or a Company, no House 
Rent Allowance shall be pnyable to him. An employee who 
is so provided with residential accommodation will he required 
to pay 10 per cent of the basic pay or the standard rent for 
the accommodation which-ever is less. 

Explanation —For this pirrpose “standard rent" means— 

(a l in the case of any accommodation Owned bv the 
Corporation or the Company the standard rent cal¬ 
culated in accordance with the procedure for such 
calculation in vogue in the Central Government : 


(iii) An employee to whom a uniform is supplied may 
be supplied with a pair of chappals once a year. 
Where woollen uniform is supplied, a pair of shoes 
in addition to chappals may be supplied once in 
two years. Where shoes are supplied, (wo pairs of 
socks may also be supplied every year. One um¬ 
brella once every alternate year may also be sup¬ 
plied. 

iv) Where the Corporation or any of its Subsidiai.es 
does not make arrangements to get the uniforms 
washed or cleaned, a washing allowance at t,i, 
rate of Rs. 7 per montih at Bombay, Calcutta, Delhi 
and Madras and Rs. 5 per month at other places 
may be granted to employees. Where woollen uni¬ 
forms are supplied, the actual drycleaning charge, 
once a year may be reimbursed in addition.” 


lb) where accommodation has been hired by the Cor¬ 
poration or the Company, the contractual rent pay¬ 
able by the Corporation or the Company, as the 
case may be. ^ 
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